
1.  MESSAGE  FROM  MRS  BARNES  
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N E W S L E T T E R  

 
With only a few weeks until the end of the academic year, our thoughts turn to plans 
for September 2024. Fortunately, we are not saying goodbye to any teachers at the 
end of the year but there are some changes to the staffing organisation for the Au-
tumn Term. 
 

We have successfully recruited one new part time teacher who will start with us in September, and the or-
ganisation of teaching for the Autumn Term will be as follows: 
Mrs Wheeler will continue as the teacher for Crickets class.  
Miss Tiffin and Miss Fox will continue to lead classes in the Foundation Stage team and they will be joined by 
Mrs Parkinson who will have a class responsibility. These teachers will be supported by Mrs Batt, Miss Walker 
and Mrs Fox respectively.  
Year One classes will be taught by Mrs Norman & Mrs Burrows (job share),  Mrs Griffiths and a new teacher, 
Miss Bell (job share) and Miss Burns. Mrs Dale, Mrs Black and Miss Lailey will be supporting them.  
The Year Two teaching team will be made up of Mrs Spencer,  Mrs McNally/Mrs Mannering (job share) and 
Mrs Bowman.  Mrs McLoughlin, Mrs King, Mrs Gooch  and Mrs Wilton will be supporting them.  
Miss Francis will continue in the role of Special Educational Needs Co-Ordinator and Mrs Dowell will continue 
as our Nurture Support Co-Ordinator. 
Mrs Shrimpton will continue to work in the school providing cover in a range of classes during the week and 
Mrs Mannering will also be providing expert music teaching and additional cover when she is not in Firecrests 
Class. Mrs Gough will remain at the school for one day a week but will not have a class responsibility. 
 
Today, Foundation Stage and Year One children will be bringing home a letter informing you of their new class 
teacher/s for September, so do look out for it in their book bags.  

Ensuring a smooth transition into, out of and within John Hampden becomes a priority for us now and we are 
about to start a planned programme of transition arrangements to prepare the children for the next stage in 
their school journey. We thought you would be interested to know what these activities are so I have includ-
ed details in the same letter.  We look forward to seeing you and your children at the Open Evening on 11th 
July. This is a chance for the whole family to tour the school, meet staff and visit old and new classrooms. 

On Friday 12th July you will receive your child’s annual report.   
 
Do not hesitate to contact us if you have any concerns regarding the transition arrangements for your child. 
 

UPCOMING EVENTS:  

2-7-24 
County Induction Morning—all children 
visit their new class/school 

12-7-24—Annual Reports sent home 
 
12-7-24 FJH Summer Barbecue 

11-7-24 
Open Evening—come and walk around the 
school with your child 6pm-7pm 

Farewell to Foundation Stage assem-
bly—parents invited  
17-7-24 Caterpillars @2.30pm 
18-7-24 Ladybirds@ 2.30pm 
19-7-24 Honeybees @ 2.30pm 
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2. GOVERNOR SECTION 

As the school year draws to a close so does my time as a governor. If I’m honest when I first started 
four and a bit years ago, I wasn’t sure what a governor actually did so I thought I’d use my last newslet-
ter article to talk about the role. 

There are 15 of us in total and we all meet together twice a term. Half of these meetings are attended by 
a professional clerk who makes sure the agenda covers all the items we’re legally responsible for. Im-
portant things like ensuring the safety of the children & staff, and that the school is making best use of 
its budget. Our role is totally focused on strategy and accountability. Day-to-day running of the school 
is very much down to Mrs Barnes but we’ll always ask for more details if we feel we need to under-
stand something better. 

Most governors are also members of a couple of sub-committees that focus on specific aspects of run-
ning the school. I’m on the Teaching & Learning committee for example because I’m interested in how 
IT is used and taught in classes. Typically, you’re also assigned a link teacher who is responsible for a 
subject you’re interested in. In my case it’s Mrs Shrimpton - the school’s IT lead. We catch up two or 
three times a year and talk about lesson strategy, any challenges that have come up and plans for the 
future. 

I’ve been asked a few times what experience you need to become a governor and whether it’s a lot of 
work. The most common way to get started, as I did, is as a parent governor. The only requirement for 
this is to be the parent or guardian of a child currently at the school and a willingness to help for four 
years. That’s it! 

Is it a lot of work? In my opinion it’s a fair bit yes. It probably averages out to 2 or 3 hours a week 
overall. In the first year there’s a lot of online training to be completed (as well as the meetings I men-
tioned above) but you do get a lot of support from the school and other governors. And you can pretty 
much set your own schedule. As one of the wiser governors told me recently, “the more you put into 
the role, the more you get out of it.” 

So, are there any perks? You don’t get paid – let’s get that out there straight away but you do get to see 
behind the scenes of the school in action. Watching how the children learn is hugely rewarding and be-
ing able to ask the staff about particular teaching techniques and future plans is fascinating. There are 
all the softer benefits too like running the bottle tombolas and helping out with sports day which is a 
great chance to meet so many parents (particularly the year I forgot to put enough losing tickets in the 
Christmas tombola!) 

Interestingly most schools struggle to fill their governing boards but we usually had every space taken 
in the time I’ve been there. This helps to show just how important the role is seen locally. 

Overall, I’ve absolutely loved my time with what, in my eyes at least, is already an outstanding school. 
If becoming a governor (when there’s space!) appeals to you please do chat to Mrs Barnes or any of the 
governors about what’s involved. For now though, that’s it from me. I hope you all enjoy the remaining 
term-time and have a fantastic and relaxing summer holiday. 

Toby 

Co-opted Governor 

 

 

 

The Governing Board is always willing to listen to parental queries and to explain in more detail what 

the Governing Body does. They do realise, however, that it may not always be appropriate to speak to 

them at the school gate so please feel free to email the Chair of Governors, James Edley, 

Chair@johnhampdenwendover.co.uk if you would like to raise a matter for discussion. 



3.  IMPORTANT MESSAGES 

 

 
BREAKFAST CLUB AND AFTER SCHOOL CLUB (OOSC) 

The John Hampden School Wendover runs a high quality wrap-around-care provision for pupils at the 
school, as well as for siblings and Year 3 pupils at Wendover Junior School. 
If you are looking for reliable, fun and professionally run childcare for your son or daughter, now or for the 
next academic year, do contact the OOSC Team:  
 
Out of School Care contact number: 07506195699 

Out of School Care email address: oosc@jhampden.bucks.sch.uk  

 
SCHOOL UNIFORM 
We will be receiving a delivery of new uniform stock in the next few weeks and we hope 
that any parents of children who already attend the school and wish to purchase uni-
form for the next academic year will complete a uniform order form, available on the 
school website (under the key information tab), and return it via email or through the 
postbox in the entrance hall. We will get the order ready and send it home with your 
child before the end of term. Whether it is a new reading folder, P.E. kit, a sun hat or 
a complete set of new uniform—we hope to have enough stock for you to be prepared 

for the Autumn Term.  

 

Early Years Class 2024-2025 

We still have places available in our Early Years (Crickets) class for September 2024. If you are 

interested in a place and your child was born between 1st September 2020 and 31st August 

2021, you are welcome to contact the school and register your interest. Contacting us soon will 

ensure your child can be helped to settle quickly by participating in all the planned transition ac-

tivities this term, prior to the September start. 
 

P.E. Kits 

Following our planned sports day, this is just a reminder that children do need to bring their P.E. 

bags back to school as P.E lessons are continuing. Thank you. 

 

 

SCOOTERS 

This is just a reminder that children (and adults!) should not ride their own scooters 

or bikes within the school grounds . Please only start riding when you have exited 

through the school gates.  Please also leave your scooter in the scooter park by the 

front gate—don’t park it outside your child’s classroom. 

Thank you—this is for the safety of everyone. 

 

 

 

mailto:oosc@jhampden.bucks.sch.uk


4.  CURRICULUM SECTION 



5.  PUPIL SECTION 



 

6.  FRIENDS OF JOHN HAMPDEN (FJH) 



 



 

7.SCHOOL  IMPROVEMENT 

We aim to keep you fully informed of our actions linked to the school improvement plan. Since the last news-
letter we have made progress linked to the actions outlined below: 

GOAL A: QUALITY OF EDUCATION GOAL B: BEHAVIOUR AND ATTITUDES 

As we head towards the end of term, our sub-
ject leaders are required to reflect on the pro-
grammes of learning that have been delivered in 
each year group across the school and to evalu-
ate their action plans. The impact of their work 
this year in developing their subjects is record-
ed and shared with the link governor. We are 
pleased that our governors have regularly come 
into school to meet subject leaders and to ob-
serve the different areas of learning being de-
livered. Visits are always followed up with a 
written report.  
 

On 5th July the annual attendance figure for each 

pupil will be calculated. This percentage figure will 

be included on your child’s annual report which is 

due out on 12th July. 95% is the expected attend-

ance figure for our pupils. Any unauthorised ab-

sences are also shown on the end of year report. 

The expectation is that no child should have unau-

thorised absence on their school record. If your 

child is unable to attend school this should be com-

municated on the first day of absence so the rea-

son can be recorded. 

 

 
 GOAL C: PERSONAL DEVELOPMENT 

 
GOAL D: LEADERSHIP & MANAGEMENT 

Transition arrangements are now at the top of our 

agenda. We have spent time in the last two weeks 

confirming the staffing and the organisation of clas-

ses for September 2024. The transition programme 

is being rolled out now and starts with the meeting 

for parents of new EYFS pupils. Our new pupils will 

make the first of their three visits to the school next 

week and all pupils will be given the chance to visit 

their new classes very soon. At JHSW we work 

hard to provide as many activities as possible to 

ensure our pupils (and their parents) are well pre-

pared for the next step in their educational journey. 

Our aim is for the children to be able to get to know 

new teaching staff and new learning environments 

prior to the summer break to alleviate any associat-

ed worries or anxiety. 

 

Our final full governing board meeting of the aca-

demic year took place last week and we worked 

collaboratively to start to establish the priorities 

for our school improvement plan 2024-2025. 

The plan is formulated by taking account of stake-

holder views, data analysis, external feedback and  

new educational directives/initiatives. 

Parents views are important and analysis of the 

recent annual questionnaire has helped to  identify 

areas to focus on from a parental perspective.  

Class Council Circle Time and School Council 

Meetings help to guide us from the perspective of 

our pupils. 
 



YEAR 2—ECO GARDEN VISIT 
 

 

 

On Wednesday 27th June, Year 2 were fortunate enough to be invited 

to explore an eco-garden right in the heart of  Wendover. Fortunately, 

the weather was fantastic and we went on an eco-hunt armed with clip-

boards trying to identify the different eco-friendly methods used in the 

garden. Among these methods were solar panels, and water butts. On 

their journey around the garden pupils were able to apply their 

knowledge of  germination and life processes from our Science topic by 

looking at the magnificent array of  plants and beautiful trees. The pond 

was a source of  great amazement because it was filled with life and the 

children loved seeing the newts amongst other wildlife close up. It was 

also an opportunity to see many mini beasts nestling amongst the 

plants such as caterpillars, wood lice and worms. The children also had 

the chance to apply their knowledge from health week to identify the 

fruit and vegetables growing in abundance in the allotment area. Mr 

Duggan gave a powerful and engaging speech about climate change and 

how we can all do many things to protect the planet starting with recy-

cling. 

 

A massive thank you to Mr and Mrs Duggan for allowing us to visit 

their beautiful garden and to all the parent helpers who assisted us too, 

without you all it would not have been possible.  



The John Hampden School Wendover 

Midday Meals Supervisor Vacancy 

We have a vacancy from September 2024 for a Midday Supervisor Working 

hours would be 12 noon – 1.30pm Monday to Friday (7.5 hrs per week) term 

time only. The applicant would preferably have some experience of working 

with children, however this is not essential as full training will be given. 

Start date: Thursday 5th September 2024 

Closing date: Friday 19th July 

The salary will be Bucks Pay Range 1A.5 (£23,104 Pro rata, £11.98 per hour) 

If you are interested in this post please call the school office on: 01296 622629 

or email: office@jhampden.bucks.sch.uk to receive an application form. 

 

Please return completed applications as soon as possible. Suitable candidates may be inter-

viewed before the closing date and John Hampden School Wendover reserves the right to 

withdraw the position if an early appointment is made. 

 

  

Safeguarding Statement  

The successful candidate will have due regard for safeguarding and pro-

moting the welfare of children as stipulated by the Child Protection Policy.  

Safer recruitment procedures are in place and any appointment will be sub-

ject to satisfactory references and statutory checks including an enhanced 

DBS check and an online search. 

8.  MISCELLANEOUS 
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